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Prior research has consistently demonstrated that women’s labor supply is significantly
influenced by their involvement in unpaid domestic work, and that they incur labor market
penalties as a result of their family-related responsibilities (Blau and Kahn 2017; Ferrant et
al. 2014; Gangl and Ziefle 2009). A key driver of these penalties is the unequal distribution of
unpaid labor within households, which places a disproportionate burden on women in the
domestic sphere (Hersch 2009; Powers 2003). Given that time within families is allocated
among paid work, unpaid work, and leisure (Becker 1965; Gronau 1977), the gendered
imbalance in unpaid labor contributes to more pronounced disadvantages for women.
These disadvantages manifest both in reduced time available for paid employment (Carlson
and Lynch 2017; Deding and Lausten 2006) and in diminished access to leisure time (Craig

and Mullan 2013; Mattingly and Blanchi 2003).

With regard to unpaid work, the time spent on housework, is higher than the amount of time
spent on childcare across gender, countries, and time (Raz-Yurovich 2016). Housework thus
constitutes the primary component of domestic labor (Bianchi et al. 2012; DiPrete et al.
2003; Raz-Yurovich 2016), yet it is typically less valued than childcare by both partners

(Robinson and Godbey 2010). It is also a frequent source of conflict within couples
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(Hartmann 1981), and, importantly, it is less likely to be outsourced or supported through
public reconciliation policies such as parental leave or subsidized childcare (Morel 2015;

Raz-Yurovich and Marx 2018).

Gender revolution theory suggests that as men adopt more egalitarian gender role attitudes
and participate more equally in housework and childcare, their relationships will become
more stable (Goldscheider et al., 2015). Since women are more likely than men to initiate
union dissolution (Kalmijn & Poortman, 2006; Sayer et al., 2011), the theory predicts that
increases in men’s gender egalitarianism may reduce the risk of relationship breakdown.
However, a contrasting perspective—the “flip side” approach (Okun & Raz-Yurovich, 2019)—
argues that increased gender equality does not necessarily lead to greater relationship
stability. While women may benefit from a reduced domestic burden, men may experience
fewer personal or instrumental gains from the partnership, potentially undermining its
stability (Raz-Yurovich et al., 2025). While previous research analyzed whether greater
gender egalitarianism in terms of gender role attitudes and time invested in housework
reduce risks of actual union dissolution (Raz-Yurovich et al. 2025), the present study focuses
on whether dynamics related to domestic chores contribute to relationship instability and
increase the likelihood of intending to separate, among both male and female partners. More
specifically, we analyze whether men and women who report frequent or very frequent
disagreements with their partner over household chores are more likely to intend to break
up relative to respondents who disagree about it less frequently. In addition, we investigate
whether the respondent’s satisfaction with the division of domestic labor moderates the

association between such disagreements and the intention to end the partnership.



Method

This study draws on data from the first wave of the Generations and Gender Programme
round 2 (GGP-Il), using an analytical sample of 13,164 heterosexual partners aged 25 to 65
who are living together. The sample includes 5,992 male respondents and 7,172 female
respondents across seven European countries: Germany (2021), the Netherlands (2022-
2023), Norway (2020), Austria (2022-2023), Denmark (2021), Finland (2021), and the United

Kingdom (2022-2023).

To assess dynamics within ongoing partnerships, we examine respondents’ intention to
break up (coded as 0 = no, 1 = yes) rather than actual separation. The key explanatory
variable is the reported frequency of disagreements with the partner over household chores
during the past 12 months, dichotomized as 0 = never, seldom, or sometimes, and 1 =
frequently or very frequently. In addition, we investigate whether this association is
moderated by the respondent’s satisfaction with the division of household tasks, measured
on a scale from 1 (not at all satisfied) to 10 (completely satisfied), while controlling for a
range of covariates. Control variables include characteristics of both partners: age,
migration status, educational attainment, presence of a health-related limitation,
employment status, and weekly working hours. Additional household-level controls include
marital status (married or cohabiting), duration of the partnership, total number of children,
and net household income. For respondents specifically, we also control for religiosity,
overall life satisfaction, and attitudes toward divorce, as measured by agreement with the
statement: “Itis all right for a couple with an unhappy marriage to get a divorce even if they

have children.” All models include country fixed effects.



Analyses are conducted separately for male and female respondents. Model 1 includes the
main effects of the frequency of disagreements over household chores and the respondent’s
satisfaction with the division of domestic labor, along with all control variables. Model 2
builds on Model 1 by introducing an interaction term between the frequency of

disagreements and the level of satisfaction with the division of household tasks.

Results

Figure 1 presents the percentage of respondents who reported frequent or very frequent
disagreements across various domains. As illustrated, the area of greatest discord between
partners concerns household chores. Notably, female respondents report disagreement in

this domain at a significantly higher rate (16%) than their male counterparts (13%).

Our multivariate logistic regression models reveal that conflicts related to division of
housework and satisfaction with it are related but distinct dimensions. When a female
respondentreports frequent orvery frequent disagreements with her partner over household
chores, the log-odds of her intending to end the relationship increase. In contrast, higher
levels of satisfaction with the division of household labor are significantly associated with

lower log-odds of intending to break up.



Figure 1: Percent of partners living together who within the last 12 months, frequently
or very frequently disagreed about:
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Source: GGP-1l wave 1 for 7 countries (Germany (2021), Netherlands (2022-2023), Norway
(2020), Austria (2022-2023), Denmark (2021), Finland (2021), and UK (2022-2023)).

***Significant differences between male and female partners (p<.001) according to a chi*2
test.

The interaction model (see the figure below) further demonstrates that greater satisfaction
with the division of household tasks reduces the likelihood of intending to separate among
women, regardless of how often disagreements occur. However, the protective effect of

satisfaction is stronger among those who report infrequent or no disagreements, compared



to those who report frequent or very frequent disagreements.
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Our findings further indicate that when a male respondent reports frequent or very frequent
disagreements with his partner over household chores, the log-odds of his intending to end
the relationship increase. Similarly, higher levels of satisfaction with the division of
household labor are associated with lower log-odds of intending to break up among male
respondents. In the interaction model for male respondents (see the figure below), the
interaction term between disagreement frequency and satisfaction is not statistically
significant. This suggests that the effect of satisfaction with the division of household labor
on the intention to separate does not significantly differ between men who report frequent

disagreements and those who report such disagreements less frequently.
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These findings highlight the gendered nature of domestic labor conflict and suggest that
while equitable and satisfactory chore arrangements may enhance relationship stability,
theirimpact differs by gender and the degree of conflict experienced. These results are
discussed in light of a puzzle in previous research: despite persistent gender inequality in
unpaid work, most men and women across developed countries perceive its division as

fair.

References

Becker, G. S. (1965). A Theory of the Allocation of Time. The Economic Journal, 493-517.

Bianchi, S. M., Sayer, L. C., Milkie, M. A., & Robinson, J. P. (2012). Housework: Who did, does

or will do it, and how much does it matter?. Social Forces, 91(1), 55-63.



Blau, F. D., & Kahn, L. M. (2017). The gender wage gap: Extent, trends, and explanations.

Journal of Economic Literature, 55(3), 789-865.

Carlson, D. L., & Lynch, J. L. (2017). Purchases, penalties, and power: The relationship

between earnings and housework. Journal of Marriage and Family, 79(1), 199-224.

Craig, L., & Mullan, K. (2013). Parental leisure time: A gender comparison in five countries.

Social Politics, 20(3), 329-357.

Deding, M., & Lausten, M. (2006). Choosing between his time and her time? Paid and unpaid

work of Danish couples. Electronic International Journal of Time Use Research, 3(1), 28-48.

Diprete, T.A., Morgan, S.P., Engelhardt, H. et al. (2003). Do Cross-National Differences in the
Costs of Children Generate Cross-National Differences in Fertility Rates?. Population

Research and Policy Review 22, 439-477.

Ferrant, G., Pesando, L. M., & Nowacka, K. (2014). Unpaid Care Work: The missing link in the
analysis of gender gaps in labour outcomes. Boulogne Billancourt: OECD Development

Center.

Gangl, M., & Ziefle, A. (2009). Motherhood, labor force behavior, and women’s careers: An
empirical assessment of the wage penalty for motherhood in Britain, Germany, and the

United States. Demography, 46, 341-369.

Goldscheider, F., Bernhardt, E., & Lappegard, T. (2015). The gender revolution: A framework
for understanding changing family and demographic behavior. Population and Development

Review, 41(2), 207-239.



Gronau, R. (1977). Leisure, home production, and work - the theory of the allocation of time

revisited. Journal of Political Economy, 85(6), 1099-1123.

Hartmann, H. I. (1981). The family as the locus of gender, class, and political struggle: The

example of housework. Signs, 6(3), 366-394.

Hersch, J. (2009). Home production and wages: Evidence from the American Time Use

Survey. Review of Economics of the Household, 7, 159-178.

Kalmijn, M., & Poortman, A. R. (2006). His or her divorce? The gendered nature of divorce and

its determinants. European Sociological Review, 22(2), 201-214.

Mattingly, M. J., & Bianchi, S. M. (2003). Gender differences in the quantity and quality of free

time: The US experience. Social Forces, 81(3), 999-1030.

Morel, N. (2015). Servants for the knowledge-based economy? The political economy of

domestic services in Europe. Social Politics, 22(2), 170-192.

Okun, B. S., & Raz-Yurovich, L. (2019). Housework, gender role attitudes, and couples’
fertility intentions: Reconsidering men’s roles in gender theories of family change.

Population and Development Review, 45(1), 169-196.

Powers, R. S. (2003). Doing the daily grind: The effects of domestic labor on professional,

managerial, and technical workers’ earnings. Gender Issues, 21, 3-23.

Raz-Yurovich, L. (2016). Outsourcing of housework and the transition to a second birth in

Germany. Population Research and Policy Review, 35, 401-417.



Raz-Yurovich, L., & Marx, I. (2018). What does state-subsidized outsourcing of domestic work
do for women’s employ-ment? The Belgian service voucher scheme. Journal of European

Social Policy, 28(2), 104-115.

Raz-Yurovich, L., Okun, B. S., & Ben-Avi, M. (2024). Do more egalitarian men experience less

union dissolution? A couple-level analysis. Family Relations, 73(5), 3195-3213.

Robinson, J. P., & Godbey, G. (2010). Time for life: The surprising ways Americans use their

time. Pennsylvania State University Press.

Sayer, L. C., England, P., Allison, P. D., & Kangas, N. (2011). She left, he left: How employment
and satisfaction affect women’s and men’s decisions to leave marriages. American Journal

of Sociology, 116(6), 1982-2018.



